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FORD OTOSAN
TAZMINAT POLITIKASI

Ford Otomotiv Sanayi A.S.’nin (“Ford Otosan”)
calisanlarima  yonelik  tazminat  &demeleri
yiirlirliikteki is yasalart ve ikincil mevzuat ile
birlikte Ford Otosan insan Kaynaklar1 Politikast,
Personel Yonetmeligi, c¢alisanlarla iligkileri
belirleyen diger prosediirler, sistem ve
yonetmelikler, ve ilgili Toplu Is Soézlesmesi
hiikiimleri ile belirlenen cercevede
gerceklestirilmektedir.

Kidem Tazminat: 1s sozlesmesi, yiiriirliikteki is
yasalarina gore kidem tazminati 0denmesini
gerektiren durumlardan birine uygun olarak sona
eren personele veya personelin vefati halinde
kanuni miras¢ilarma is yasalari hikiimlerine
istinaden, s6z konusu personelin ¢alisma siiresi
ve TUcreti baz alinarak kidem tazminati
odenmektedir. ilgili kisinin kidem tazminatina
hak kazandigi donemde yiriirlikte bulunan
kidem tazminati tavani uygulanmaktadir.

Ihbar Tazminan: is s6zlesmesi, yiiriirlikteki is
yasalarina gore ihbar siiresi kullandirilmak
suretiyle sona eren kisilere, ihbar siiresi
kullandirilmadigi1 takdirde, gegerli is yasalari
uyarinca ilgili ihbar siiresine karsilik gelen ihbar
tazminati ilgili kisilere 6denmektedir. Buna gore,
isciye is  sOzlesmesinin  feshedileceginin
bildirilmesi suretiyle is arama izni verilerek ihbar
siiresi kullandirilmakta veya ihbar siiresinin
kullandirilmasinin uygun gorililmedigi
durumlarda, ihbar siiresine karsilik gelen
tazminat tutar1 yasal cergevede hesaplanarak
kisilere 6denmektedir.

FORD OTOSAN
COMPENSATION POLICY

The compensation payments for employees of
Ford Otomotiv Sanayi A.S. (“Ford Otosan™) are
carried out within the framework determined by
the provisions of the current labour laws and
secondary regulations, as well as Ford Otosan
Human Resources Policy, Personnel Regulation,
other procedures, systems, and regulations that
determine relations with employees and relevant
Collective Labour Agreement).

Severance Pay: In cases where the employment
contract terminates in accordance with one of the
situations that require the payment of severance
pay under the current labour laws, the severance
pay is paid to the employee or their legal heirs (in
the case of death of employee) based on the
employee's length of service and salary, in
accordance with the provisions of the labour law.
The severance pay ceiling in effect at the time the
individual becomes eligible for severance pay is
applied.

Notice Pay: In cases where the employment
contract terminates by granting the notice period
in accordance with the current labor laws, if the
notice period is not granted, the relevant notice
pay corresponding to the applicable notice period
is paid to the individuals according to the valid
labour laws. Accordingly, when an employee is
notified of the termination of the employment
contract, they are granted permission to search for
a new job during the notice period, or in cases
where granting the notice period is deemed
inappropriate, the compensation amount
corresponding to the notice period is calculated
within the legal framework and paid to the
individuals.
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