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1. TEMEL IiLKE VE DEGERLER

1. BASIC PRINCIPLES AND CORE VALUES

1.1.Ford Otosan, tim is ve islemlerinde: yasalara, Turkiye
Cumbhuriyeti'nin taraf oldugu uluslararasi sézlesmelere,
Birlesmis Milletler Kiiresel ilkelerine (Global Compact)
uymayi, dogruluk ve durUstliUk esaslari gercevesinde
hareket etmeyi, hesap verebilirligi ve agikligi ilke
edinmistir. Bu ilkenin hayata geciriimesi Ford Otosan
Ailesi’nin her bir Gyesinin, bu yuksek durustluk standartlar
bakimindan kigisel taahhudinu ve hesap verebilirligini
gerektirir.

1.2.Ford Otosan, calisanlariyla birlikte, yuksek ve surekli
musteri memnuniyeti saglayarak, surdurulebilir ve karl
blyUmenin yani sira, uluslararasi kalite ve standartlarda
aran ve hizmetler sunmayl amaglar. Bu suretle ulkesi,
musterileri, ortaklari, bayileri, yan sanayi, hissedarlari ve
calisanlari igin guvenilirlik, devamlilik ve sayginlik simgesi
olmay! hedefler.

1.1.Ford Otosan adopts as a principle to comply with the laws,
international conventions to which Turkey has acceded,
Global Compact of the UN, and to act based on principles of
integrity and honesty, accountability and transparency.
Putting this principle into practice requires the individual
commitment and accountability of each member of Ford
Otosan Family in terms of high integrity standards.

1.2. Ford Otosan, with all its employees, aims to provide
products and services of international quality and standards
as well as sustainable and profitable growth by ensuring high
and continuous customer satisfaction. It thus intends to be a
symbol of reliability, continuity and reputation for all its
country, customers, partners, dealers, suppliers,
shareholders and employees

1.3. Musterilerimiz icin deger yaratmak, beklentilerine kalite ve
istikrarla karsilik vermek ilk dnceligimizdir.

1.3.Ford Otosan’s top priority is to create value for our customers
and to fulfill their expectations with quality and stability.

1.4.Tim faaliyetlerimizi tabi oldugumuz bdtin yasal
dizenlemeler gergcevesinde yurutmek, kalitede, hizmette,
ikmal kaynaklarimiz ve bayi iligkilerimizde en iyi olmak,
surdurulebilir hissedar degeri yaratmak ve en yuksek etik
standartlara uygun hareket etmek suretiyle
mugterilerimizin  glvenini kazanmak ve sirketimizi
bliyitmek Ford Otosan’in ana hedefidir. Bu hedefe

1.4.The primary goals of Ford Otosan are to conduct all our
operations in full compliance in the framework of legal
regulations, to be the best in quality, in service, in supplier
resources and dealer relationships, to create sustainable
shareholder value and adhere to the highest ethical
standards and to earn the trust of our customers and grow
our business. In order to achieve these goals, our main




ulasmak Uzere faaliyet goOsterilen alanlarda yonetimi
ustlenmek ve piyasada lider olmak temel ilkemizdir.

principle is to undertake responsibility over our business
activities and to be the leader in the market.

1.5.0rin ve hizmetlerimizin  kalitesi  galisanlarimizin
kalitesiyle baglar. En iyi personeli ve yetigkin insan
gucunu girketimize c¢ekmek ve istihdam etmek,
insanimizin yeteneklerinden, gucunden ve
yaraticiligindan azami fayda saglamak; verimliliklerini
artirmak, gelismelerine imkan tanimak, ve isbirligi ve
dayanigsmanin yeserdigi bir calisma ortami yaratmak Ford
Otosan’in kusaklar boyu devamlhligini saglamak igin
sectigimiz yoldur.

1.5.

The quality of our products and services starts with the
quality of our employees. It is the way we choose to attract
and recruit the best staff and adult manpower, to fully utilize
the talents, strength and creativity of our people, to increase
productivity and to create a work environment which
encourages cooperation and solidarity to ensure continuity of
Ford Otosan for generations.

1.6. Faaliyetin surekliligini saglamak Uzere, gerekli yatirimlar
gerceklestirebilmek, hissedarlar icin deger yaratmak,
calisanlarimizin ve toplumun ekonomik ve sosyal
gelismesine yardimci olmak Uzere, faaliyetlerden kaynak
yaratmak ve tum kaynaklarin akilci kullanimini saglayarak
savurganliga 6dun vermemek, ana ilkelerimizdendir.

1.6.

Performing the necessary investments to ensure continuity
of activity; to create value for shareholders to create
resources from activities, to contribute to economic and
social development of our employees and society and
preventing waste by providing rational utilization of all
resources are our main principles.

1.7.Ford Otosan, galisanlariyla birlikte tim is sureclerinde ve
iliskilerinde en yuksek etik standartlara uygun hareket
eder.

1.7.

Ford Otosan, together with its employees, acts in
accordance with the highest ethical standards in all of its
business processes and relationships.

1.8.Ford Otosan’da tam zamanl olarak c¢alisanlar, Ford
Otosan ile is so6zlesmesi devam ederken, bagka iste
¢alisamaz, dogrudan ya da dolayl olarak kendi nam ve
hesabina bir is yapamaz.

1.8.

Full time employees in Ford Otosan, while their job contracts
with Ford Otosan are in progress, can not work somewhere
else or perform a business directly or indirectly on their own
behalf.

1.9.Calisanlarin, Genel Mudur veya organizasyonunda yer
aldigi Genel Muidiar Yardimcisi’'nin  yazili  onayi
cercevesinde, Ford Otosan'in hak ve menfaatleri ile ilgili
olarak 3. kisiler icin ifa edecedgi isler (6r: Otomotiv Sanayi
Dernegi, Otomotiv Distribatorleri Dernegi, Sanayi ve

1.9

In the framework of the written approval of General Manager
or Assistant General Manager who takes part in the
organization, the works which employees perform for the
third parties in relation to the benefits and rights of Ford
Otosan (e.g. Automotive Industry Association, Automotive




Ticaret Odalari v.b.) yukarida yer alan ilkenin ihlalini teskil
etmez. Tereddutte kaldiginiz durumlarda Insan
Kaynaklari DirektorlUgu'nden gorus alinmahdir.

Distributors  Association, Chamber of Industry and
Commerce etc.) are not considered a breach of the above
principles. In case of doubt, Human Resources Directorship
should be consulted.

1.10. Bagh oldugu madurligin ve Insan Kaynaklari
Direktorlugu'nun  yazih  onayr alinmak kaydiyla,
Calisanlarin, Ford Otosan'da olan goérev ve

sorumluluklarini aksatmayacak, sosyal sorumluluk bilinci
icerisinde, kamu yararina yonelik faaliyetlerde gorev
almalari yukarida yer alan duzenlemelerin ihlalini teskil
etmez.

1.10. Employees’ participation in activities of public interest is not
considered a breach of the regulations above, on the
condition of getting written approval of Human Resources
Directorship and with a sense of social responsibility, in
such a manner that will not hinder their duties and
responsibilities in Ford Otosan.

2. YASALARA, ETIK ILKELERE VE SIRKET
PROSEDURLERINE UYUM

2. COMPLIANCE WITH LAWS, ETHICAL PRINCIPLES AND
COMPANY PROCEDURES

2.1.Sirket, Calisma ilkeleri ve Etik Kurallarina uygun hareket
etmeyi ilke edinmigtir.

2.1. Ford Otosan has adopted as a principle to act in accordance
with code of conducts and and ethical rules of Ford Otosan.

2.2.Calisanlar, Sirket Calisma ilkeleri ve Etik Kurallarini,
gorevleri ile ilgili mevzuati, Ford Otosan politika, prosedur
ve talimatlarini 6grenmek ve bunlara uygun hareket
etmekle yakumluadurler.

2.2.Employees are obliged to know Code of Conduct and Ethical
Rules, legislation in relation to their tasks and policies,
procedures and instructions of Ford Otosan and act in

accordance with the laws, regulations.

2.3.Calisanlar, yasalara, Etik Politikasina, Calisma ilkeleri ve
Etik Kurallarina ve sirket politika, prosedur ve talimatlarina
uygun olmadigini dusundukleri ya da suphelendikleri her
tarld durumu derhal Sirket Etik Temsilcileri, Hukuk
Miisavirligi, ic Denetim Mudiirligi ya da insan Kaynaklari
Direktorligu’ne bildirmekle yukumludurler. Ford Otosan,
bildirimde bulunan kisinin kimlik bilgilerini gizli tutar.
iddialarin arastiriimasi siirecinde itham edilen kisinin

haklarina saygili davranilir. Ford Otosan, bildirimde

2.3. Employees who notice or suspect any event that is against
the laws, Code of Conduct and Ethical Policy, as well as
company policy, procedure and instructions are required to
immediately notify the Corporate’s Ethical Representatives,
the Legal Department, Internal Audit Management or Human
Resources Directorship. The Company protects the
confidentiality of the identity of those who provide such
information. In the course of investigation of the allegations,

the rights of the accused person are respected. Ford Otosan




bulunan kisiye karsi her turli dusmanca tutumu ve
misillemeyi yasaklar- € ve (0)

bans any hostile act and retaliation against the notifying

2.4.Cahisanlar uluslararasi is iliskilerinde Turkiye Cumhuriyeti,
ABD, Avrupa Birligi ve Birlemis Milletler yaptirm
duzenlemelerinin ihlaline, ig iligkisi icinde bulunulan diger
ulkelerin yasalari ile uluslararasi hukuk kurallarina aykiri
bir durumun olugmamasi icin gerekli dikkati ve 6zeni
gostermek, bu cercevede is iligkisine girilecek ulke, sirket,
kisi ve kuruluglar ile, ilgili sirketlerin %10’dan fazlasina
sahip ortaklarinin uluslararasi yaptirim dizenlemelerine
tabi olup olmadigini kontrol etmekle yukimltdurler.

2.4.During international business practices, employees are
required to act carefully and diligently to avoid any violation
of the imposed sanctions of Republic of Turkey, USA,
European Union and United Nations and of international laws
and laws of other countries, that we have a business relation
with, and to control that the shareholders holding more than
10% of the companies in relation to the countries,
companies, persons and organizations, with which business
relationship will be created within this framework, are not
subject to any international sanctions.

3. AYRIMCILIGIN VE TACiziN ONLENMESI

3. PREVENTION OF DISCRIMINATION AND HARRASSMENT

3.1.Ford Otosan, ise alma ve calisma sureclerinde; dil, irk,
renk, cinsiyet, felsefi inang, din, mezhep ayrimi
gbzetmeden c¢alisanlarina ve c¢alisan adaylarina esit
haklar saglayacagini taahhit eder. Ford Otosan,
calisanlarinin gelisim sureclerinde, kariyer olanaklarinda,
Ucret ve yan haklar yonetiminde esitlik ilkesi ile hareket
edecegini taahhut eder.

3.1.Ford Otosan commits to provide its employees and
candidates with equal rights during the course of recruitment
and employment without making any discrimination with
respect to language, race, color, gender, philosophical
beliefs, religion and religious sect. Ford Otosan also commits
to act with the equality principle in the development
processes, career opportunities and management of
compensation and benefits.

3.2.Calisanlarin bu ilkeyi ihlal eden nitelikteki davranis ve
eylemlerine tolerans gdsterilmez, diger bir ¢alisani veya
Uguncu kisiyi bu konularda taciz edenler kesinlikle
cezalandirilirlar.

3.2.Ford Otosan does not tolerate employee behavior or activity
that violates the above principle and employees who harass
another employee or third party in relation to these matters

will absolutely be punished.




4. GEVRENIN KORUNMASI

4. ENVIRONMENTAL PROTECTION

4.1. Tarkiye ve dunya igin, gevre koruma bilinciyle davranmak
ve bu bilinci yaymak gorevimizdir.

4.1.Protecting the environment and spreading this awareness is
our duty to Turkey and to the world.

4.2.Ford Otosan gevresel tehditlere karsi dnleyici yaklasimlari
destekler, daha etkin bir ¢evre sorumlulugunun
yayginlagtirimast  ve ¢evre dostu teknolojilerin
gelistiriimesi i¢in girigsimlerde bulunur.

4.2.Ford Otosan supports preventive approach for
environmental threats and involves in undertakings to
enhance environmental responsibility and improve

environment friendly technologies.

4.3.Ford Otosan, dogal kaynaklari korumayi ve en verimli
sekilde kullanmayi, olasi cevresel etkileri Grtnlerinin
tasarim asamasindan kullanim omurleri sonuna kadar
kontrol altinda tutmayi, atiklari mimkin oldugunca
kaynaginda azaltmayi ve geri kazanmay! hedefler.

4.3.Ford Otosan aims to protect and make the most efficient use
of its natural resources, to control the environmental impacts
from design phase to the end of the life cycle of its products
and to reduce waste at its source and recycle them.

5. IS SAGLIGI VE GUVENLIGI

5. OCCUPATIONAL HEALTH AND SAFETY

5.1.Ford Otosan, isyerinde ve isbasinda, is saghgr ve
guvenligini tam anlamiyla saglamayi hedeflemistir.
Calisanlar bu amagla konulan kural ve talimatlara uygun
hareket ederler ve gerekli dnlemleri alirlar.

5.1.Ford Otosan aims to fully ensure occupational health and
safety both at work and on site. Employees act in accordance
with the rules and instructions set for this purpose and take
the necessary precautions.

5.2.Calisanlar, igyeri vel/veya isciler bakimindan tehlike
arzeden veya yasa disi nitelikteki higbir esya ya da
maddeyi isyerinde bulundurmayacaklardir.

5.2. Employees will not keep any objects or substances on site
that are illegal or that may cause threat to the workplace
and/or other employees.

5.3.Calisanlar; gecerli bir doktor raporuna istinaden
bulundurulanlar harig, isyerinde uyusturucu, bagimlilik
yapici, akli veya fiziksel melekeleri kisitlayici ya da
ortadan kaldirici maddeleri bulundurmayacak, bu tur

5.3. Apart from those prescribed by a medical doctor, employees
will not possess drugs or substances on site that impairs or
eliminates judgement, performance or behavior, or cause
dependency, and shall not work on site or for the related job
while under the influence of these.




maddelerin etkisi altindayken is yerinde ve is kapsaminda
calisma yapmayacaklardir.

5.4.Caliganlar olasi teror, dogal afet vb. acil durumlarda
kendilerini, calisma arkadaslarini, bilgi ve bilgi sistemlerini
korumak icin Acil Durum Prosediri’'nde tanimlanmig
gerekliliklere uyarlar. Terdr, dogal afet vb. olmasi
durumunda olusturulacak Acil Kriz Yonetimiile Acil Durum
Sonu Yeniden ise Baslama Talimat’'na gdre hareket
ederler.()ve @

5.4.

Employees obey the requirements specified in the
Emergency Procedure to protect themselves, their
coworkers, company information and information systems
against probable state of emergency such as terrorist attacks
or natural disasters. They act in accordance with the
instructions of Work Resumption After State of Emergency
defined during Emergency Management in a situation such
as terrorist attacks or natural disasters. (1) and (2)

6. FiKRi VE SINAi MULKIYET HAKLARI

6.

INTELLECTUAL AND INDUSTRIAL PROPERTY RIGHTS

6.1.Ford Otosan, yuruttigu faaliyet gercevesinde uglncu
kisilere ait, patent, faydali model, endustriyel tasarim, telif
haklari, marka ve benzeri her turla fikri ve sinai mulkiyet
haklarinin ihlaline ya da haksiz rekabete yol acabilecek
eylemlerden kacinir. Calisanlar bu hususlara uyum igin
gerekli her turlu tedbiri alacak ve haberdar oldugu
uygunsuzluklari derhal Hukuk Boliumd’ne bildireceklerdir.

6.1.

During the course of its business, Ford Otosan avoids any
actions that lead to unfair competition or breach of patents,
utility models, industrial designs, copyrights, trademarks and
other intellectual and industrial property rights of others.
Employees shall take all precautions required to comply with
the above and report any violations they have been informed
to the Legal Department.

6.2.Ford Otosan, calisanlari tarafindan gelistirilen yasal
niteliklere haiz bulus ve ¢alismalari, patent, faydali model,
endustriyel tasarim ve benzeri fikri ve sinai mulkiyet
haklarini tesis ederek koruma altina almay ilke edinmistir.
Bu cercevede calisanlar yaptiklari buluslarn Ford Otosan
prosedurlerine uygun olarak belgeler ve Ford Otosan’a
bildirirler. Bu tur bulus ve bilgiler Ford Otosan’in yazili

onayi olmadan Gglinci kisilerle paylagilamaz. (- (12). (23) ve
(36)

6.2.

In principle Ford Otosan protects inventions and works
developed by its employees, that has the qualifications set
by the regulations by obtaining patents, utility models,
industrial designs and other similar intellectual and industrial
property rights. In this respect the employees who make an
invention shall document it and report to Ford Otosan in
accordance with Ford Otosan procedures. This type of
information and invention shall not be disclosed to third

parties without Ford Otosan’s written approval. ©)- (12). (23) and
(36)




6.3.Calisanlar, Ford Otosan’a ait her turlu fikri ve sinai
mulkiyet haklarina iligkin gizli bilgilerin Gguncu Kisiler ile
paylasiimasinin gerektigi durumlarda Ford Otosan’a ait
haklarin korunmasi igin gerekli tedbirleri Ford Otosan
prosediirleri gergevesinde alacaklardir. (12) ve (29)

6.3.In situations where employees are required to disclose
information relating to intellectual and industrial property
rights of Ford Otosan to third parties, they will take the
necessary precautions to protect the rights of Ford Otosan in
accordance with Ford Otosan procedures. (12) and (29)

6.4.Calisanlar, sirket bilgisayarlari igin bir yaziima ihtiyag
duyduklari durumlarda bu ihtiyaglarini Ford Otosan
prosedurlerine uygun olarak Bilgi Teknolojileri MUdurlGgu
ve Satinalma Mudurligu araciligiyla karsilayacaklardir.
Sirket  bilgisayar kaynaklari yalnizca is amagcli
kullanilacaktir. 31

6.4. Employees who need software for a company computer
will meet their requirements through Information
Technology and Purchasing Departments as per Ford
Otosan procedures. Company computer resources will
be used for work purposes only. €1

6.5. Calisanlar énceki isverenlerine ait kamuya mal olmamis
gizli nitelikteki bilgi ve belgeleri Ford Otosan’a ya da diger
calisanlara ifsa etmeyecek ve diger calisanlardan énceki
isverenlerine ait bu turdeki bilgi ve belgeleri ifsa etmesini
istemeyeceklerdir.

6.5.Employees will not disclose their former employer's
information or documents of confidential nature which are not
within the public domain, to Ford Otosan or other employees.
Employees will not require other employees to disclose their
former employer’s information or documents of confidential
nature.

6.6.Calisanlar telif haklari kapsamindaki eserleri telif hakki
sahibinin  izni  olmaksizin = kopyalamayacak ve
kullanmayacaklardir. ¢7)

6.6. Employees will not copy or use copyright materials without
seeking permission from the copyright owner. ¢7)

6.7. Uclincu kisilere ait fikri ve sinai milkiyet haklarinin hukuka
aykirt bir sekilde kullanilmasi, kopyalanmasi ya da
¢ogaltiimasi yasalara aykiri olup, bu filleri igleyenler,
mensubu oldugu sirketler ve bu sirketlerin yoneticileri
hakkinda mali ve cezai yaptirimlar 6ngorulmustur.
Calisanlar bdyle bir sorumluluga yol agmamak igin gerekli
dikkat ve 6zeni gostermekle yukumludurler.

6.7.1t is contrary to the law to illegally use, copy or reproduce
intellectual and industrial property rights of the third persons
and this can result in financial and criminal penalties to
committers of these acts, the companies they are employed
in and their executives. Employees are obliged to show due
diligence to avoid leading to such responsibilites.




7. BILGI YONETIMI VE GizLi BILGILER

7.

INFORMATION MANAGEMENT AND CONFIDENTIAL
INFORMATION

7.1.Calisanlar, gorevlerini ifa ederken erisim sagladiklari tim
bilgileri gizli bilgi olarak muhafaza edecek, bu bilgileri is ile
ilgisi olmayan diger kisi ve kuruluglara ifsa etmeyecek,
bilgilerin i geregi Uguncu kigilerle paylasiimasinin
gerektigi durumlarda, uygun bir gizlilik s6zlesmesi imza
edecek, isin gerektirdigi kadar bilgi verecek ve bilgilerin
gizliliginin korunmasi igin gerekli tedbirleri alacaklardir.

Calisanlar, Gizlilik YukimlGligu Taahitnamesi’'nde detayl
olarak belirtilen tum hususlar yerine getirmekle
yukUmladuarler. Calisanlar, Ford Otosan’dan ayrildiktan
sonra da gizlilik yikimlGligine uymak zorundadirlar. (2

7.1.Employees will maintain the confidentiality of all types of
commercial, financial, technical and legal information
accessed through their work; not disclose them to the other
persons and companies who have no relation to the
business; when the business requires disclosure to third
parties, only disclose the information as necessitated by the
business and take necessary precautions to maintain the
confidentiality of the information.

Employees are obliged to fullfil the all aspects which
mentioned in confidentiality obligation contract. Employees
are required to comply with this confidentiality obligation
even after termination of their employment. 2

7.2. Sirket gizli bilgilerinin yemek salonlari, kafeterya, asansor,
servis arabalari ve benzeri umumi yerlerde konusulmasi
yasaktir. Sosyal medya ve benzeri mecralarda, sirketin
henuz kamuya agiklamadigi gizli nitelikte olan yatirimlar,
projeler, gelirler, is goérismeleri, Urunler, prototipler,
tasarimlar, prosesler, yatirim tutarlari, maliyet, kar, marj
ve fiyat gibi bilgileri, ticari sirlari ve gizli bilgileri paylagsmak
yasaktir. Ozellikle proje asamasindaki trtinlerin, tGretim ve
dinlenme alanlarinin, AR-GE c¢alismalarinin , fotografini
cekmek ve varolan herhangi bir fotografi da sirket icindeki
veya sirket disindaki Gguncu kigilere gdndermek yasaktir.

7.2.Company confidential information is not to be discussed in
public areas such as food halls, cafeteria, elevators and
employee service vehicles. It is forbidden to share
confidential information on the investments, projects,
incomes, job interviews, products, prototypes, designs,
processes or any other business related secrets which are
not declared to public in social media or in similar channels.
Especially, taking photos of products in project stage,
production plants and resting areas, R&D facilities and
sharing any existing photos with internal or external third
parties is forbidden.

7.3.Caliganlarin, islerini yaparken kullandiklari ya da
olusturduklari her tarli belge (yazismalar, notlar,
bilgisayar dosyalari ve elektronik postalar vb.) Ford
Otosan’a aittir. S6z konusu belgelerin saklanma ve imha

7.3.All information (documents, writings, notes, computer
folders, e-mails etc.) created or used by employees during
the course of their employment belongs to Ford Otosan. The




edilme iglemleri Ford Otosan prosedurlerine uygun olarak
yapilacaktir.®) ve (18)

retention and disposal of these documents will be made in
accordance with Ford Otosan procedures.(®) and (18)

7.4.Calisanlar, iglerini yaparken kullandiklari ya da
olusturduklari her turli belgede yanlig, yaniltici, abartili,
varsayimlara dayali, spekulatif, belirsiz veya uygun
olmayan nitelikteki bilgi ve ifadeler kullanmayacaklardir.

7.4.

Employees will not use any incorrect, misleading,
exaggerated, based on unsupported assumptions,
ambiguous or inappropriate statement or information in the
documents created or used by them during the course of
their employment.

7.5.Calisanlar Ford Otosan’a ait kamuya aciklanmamis
bilgileri, kendilerine veya diger kisi ya da kuruluglara ¢ikar
saglamak amaciyla kullanamazlar.

7.5.

Employees cannot use any information that has not been
made public, to gain a benefit for themselves or for the
benefit of other third parties or companies.

7.6. Sirket bilgilerine erigim igin kullanilan sifreler, kullanici
adlari ve benzeri tanimlayici bilgiler gizli tutulur baskalari
ile paylasiimaz. Sirket kurallarinin acgikg¢a izin verdigi
haller diginda, onay yetkileri diger c¢alisanlara
devredilemez.

7.6.

Password, user names and other similar information used to
access confidential company data is kept secret and shall not
be disclosed to anyone. Unless it is expressly permitted by
the Company rules, power of approval shall not be assigned
to other employees. )

7.7.Resmi makamlar tarafindan yurGtilen sorusturmalara
destek vermek ve resmi makamlar tarafindan sorulan
sorulari dogru ve eksiksiz olarak cevaplamak Ford Otosan
politikasidir. Resmi makamlardan gelen bilgi talepleri Ford
Otosan Muzekkere Cevaplama Prosediri’ne uygun

olarak ilgili Bolum MuaduarlGgu tarafindan cevaplanacaktir.
(15)

7.7.

It is Ford Otosan’s policy to cooperate fully with any
government investigation and to provide true and complete
answers to all questions of the public officers. Information
requests from authorities will be responded by relevant
Department Management in accordance with Ford Otosan
Writ Respondence Procedure. (15

7.8.Fabrika igerisine fotograf makinasi ve kamera sokmak,
artin gelistirme ve Uretim ile ilgili alanlarda cep telefonu ile
fotograf cekmek yasaktir.

7.8.

Cameras are not allowed while visiting the Plant. Using
mobile phones to get photos in PD & manufacturing areas is
also forbidden.




7.9.Bilgi Guvenligi Ford Otosan’in oncelikleri arasindadir.
Calisanlar, Ford Otosan Bilgi Guvenligi Politikasi’na
uygun hareket etmek zorundadir.

7.9.Information Security is one of Ford Otosan’s priorities.
Employees are obliged to comply with Ford Otosan
Information Security Policy. 1)

8. KURUMSAL ILETISIM VE PAYDASLARLA ILETISIM

8. CORPORATE COMMUNICATION and COMMUNICATION
with STAKEHOLDERS

8.1.Ford Otosan, Borsa istanbul’da islem gdren bir sirket
olarak, vyetkili kurumlar, hissedarlar ve yatirrmcilarin
sirketin faaliyetleri konusunda bilgilendiriimesi amaciyla,
ticari sir niteliginde olmayan, onemli bilgilerin tam, dogru,
aclk seffaf bir sekilde ve zamaninda kamuya acgiklanmasi
politikasini benimsemisgtir.

8.1.Ford Otosan, as a company listed in Istanbul Stock
Exchange, adopts as a principle to declare any significant
information, except for those regarded as a trade secret, to
the public opinion, in order to provide all relevant authorities,
shareholders and investors with information about the
acitvities of the company in an exact, accurate, clear,
transparent, complete and timely manner.

8.2.Ford Otosan, finansal performansina, operasyonel
faaliyetlerine ve sirketin hisse degerini etkileyebilecek
gelismelere iligkin bilgileri, Bilgilendirme Politikasi, Turk
Sermaye Piyasasi Kurulu mevzuati ve diger kanunlara
uygun olarak Sirket Sézculeri araciligiyla kamuya aciklar.

8.2.Ford Otosan’s financial performance, operational activities
and the developments that may affect the Company’s share
price. are publicly announced through company
spokespersons in compliance with the Disclosure Policy as
well as regulations of the Capital Markets Board of Turkey
and other relevant legislation.

8.3. Sirket iginde ve disinda gergeklestirilen bayi toplantilarinda,
egitimlerde, sunumlarda, konusmalarda, kurum dergilerinde,
basin-yayin  rdportajlarinda, kurum sosyal medya
hesaplarinda yayinlanan iceriklerde ve fabrika turlarinda
yapilan tum bilgi paylagimlarinin, halihazirda halka acik
bilgilerden olusmasi ve bu bilgilerle tutarh olmasi
gerekmektedir. Bu konuda bir tereddut dogmasi halinde
calisanlarin Bilgilendirme Politikas’'nda belirtilen Sirket
Sozclleri'ne bagvurmasi gerekmektedir. ©

8.3. All information shared within and outside the company in
dealer meetings, trainings, presentations, interviews,
corporate magazines, media interviews, corporate social
media posts & contents,and site visits should consist of and
be consistent with publicly available information. In any case
of hesitation about this, employee should apply to Ford
Otosan spokespersons determined in Corporate Disclosure
Policy. ©)




8.4.

Ford Otosan Sirket Sozculeri diginda higbir ¢alisan Ford
Otosan adina kamuya acgiklama yapamaz. Ford Otosan
sozculeri ise Kurumsal Bilgilendirme Politikasi’'na uygun
olarak hareket ederler.

8.4.

Only designated Ford Otosan Company spokespersons can
make public disclosures. Ford Otosan spokespersons will act
in accordance with the Corporate Disclosure Policy.

8.5.

Isin normal akisi disinda gelen her turli bilgi talebi kurumsal
bilgilendirme politikasinda belirtilen Ford Otosan Sirket
Sozculeri'ne yonlendirilir ve bu yetkiller  tarafindan
cevaplanir.

8.5.

Any information requests received outside the due course of
business should be referred to and answered by Ford Otosan
Company spokespersons specified in the Corporate
Disclosure Policy.

8.6.

Ford Otosan tum faaliyetlerinde oldugu gibi Kurumsal
iletisim ve paydaslarla iletisimde farkliliklara saygili, esitlikci
ve ayrimciliga karsi bir yaklasim sergiler. Herhangi bir
tereddut dogmasi halinde c¢alisanlarin Bilgilendirme
Politikasi’'nda belirtilen Sirket Sodzcllerine bagvurmasi
gerekmektedir.

8.6.

Ford Otosan, as in all of its operations, adopts an approach,
which is against discrimination and respectful to differences

and equality, in corporate communications and
communication with stakeholders. In case of any hesitation,
the employees should consult with the Company

Spokespersons specified in the Corporate Disclosure Policy.

8.7. Paydaslarimizin Ford Otosan ile olan ig iligkisini reklam

amaglh kullanmak istemesi halinde taleplerinin Kurumsal
lletisim Mudurlugu’ne yonlendirilmesi gerekmektedir.

8.7.

The stakeholders, should communicate their requests to use
their business relationship with Ford Otosan for advertising
purposes with the Company’s Corporate Communications
Department.




9. SOSYAL SORUMLULUK

9. SOCIAL RESPONSIBILITY

9.1.Ford Otosan, Ulkemizin ekonomik gelisimine ve uluslararasi
Olcekte rekabet gucunun artirilmasina katki saglarken;
kurumsal vatandaslik anlayisi dogrultusunda Turkiye’'nin
surdurdlebilir kalkinma hedeflerine ulagiimasi igin egitim,
saglk, kdltur-sanat, spor ve toplumsal cinsiyet esitligi gibi
bircok alanda sosyal sorumluluk ¢aligmalari yuarutmeyi ilke
edinmigtir.

9.1.Ford Otosan has adopted as a principle carrying out social
responsibility activities in many areas such as education,
health, art and culture and sports and gender equality in
order to achieve the sustainable development goals of
Turkey, in the direction of corporate citizenship understanding
while contributing to the economy and increase of
competitiveness of our country on an international scale.

9.2.Ford Otosan, cgalisanlarini, sosyal sorumluluk bilinciyle yer
alacaklari uygun sosyal faaliyetlere gonulli olmalari
konusunda destekler.

9.2.Ford Otosan supports its employees to volunteer for social
activities, which they may patrticipate in as part of their social

responsibility.

10. SOZLESME POLITIKASI VE SIRKETi BAGLAYICI HUKUKI
ISLEMLER

10.CONTRACT POLICY AND BINDING LEGAL TRANSACTIONS
FOR THE COMPANY

10.1.Sirketin Gglinca sahislar ile ig iliskisine girdigi tim hallerde,
taraflarin  hak ve yukumluldklerini duzenleyen  bir
sozlesmenin is iligkisi baglamadan once imza edilmesi
zorunludur.

10.1.1In cases of forming business relations with third parties, it is
mandatory to sign a contract regulating the rights and
liabilities of parties, before the beginning of the business
relation.

10.2.S6zlesme sulrecleri asgari yonetici seviyesinde idareciler
(“S6zlesme Sorumlusu”) tarafindan Ford Otosan Soézlesme
Prosedlri’ne (GPRHD-004) uygun sekilde yuruttlmelidir.
Hukuk Musavirligi ve Ozel Yetkili Bolim onayi gereken
sozlesme ve taahut tiplerine iliskin olarak Sézlesme
Prosediri’nde yer alan diizenlemelere uyulur. 9

10.2. Contract processes must be carried out by directors on at
least a level of manager (“Contract Liable”), in compliance
with the Ford Otosan Contract Procedure (GPRHD-004).
Comply with regulations contained in the Contract Procedure
in relation to contracts and types of contracts requiring
approval of the Legal Council or/and the Special Authorized
Division.®9)

10.3.Birden fazla bolima ilgilendiren bir sbdzlesme imza
edildiginde Soézlesme Sorumlusu ilgili bélim ydnetimlerine
bilgi vermekle yukumludur.

10.3.In case that a contract that concerns more than one
department is signed, the person in charge of Contract is
responsible to inform relevant department Manager.

10.4.Yénetim Kurulu i¢ Yénergesi'nde belirtilen Temsil Yetkilileri
ile Ford Otosan tarafindan bir vekaletname ile 6zel olarak
yetkilendirilenler disinda kalan ¢aligsanlar Ford Otosan’i

10.4.Employees apart from Representative Authorities as
specified in Management Internal Directive of Board and
those who are authorized privately by Ford Otosan, receiving




taahhlt altina koyacak herhangi bir davranista bulunamaz,
Ford Otosan adina imza atamaz, islem yapamaz.

a letter of attorney, can not represent Ford Otosan, can not
act in such manner that will result in the commitment of Ford
Otosan, can not sign on behalf of Ford Otosan and can not
take any action.

10.5.Yo6netim Kurulu ig Yénergesi'nde belirtilen Temsil Yetkilileri

ile Ford Otosan tarafindan 06zel olarak yetkilendirilen
calisanlar, Ford Otosan adina yaptiklari igslemler sirasinda i¢
Yonerge’de veya ilgili yetki belgesinde belirtilen yetki
sinirlarina uygun hareket ederler.

10.5.

Representative  Authorities specified in Board of
Management and employees who are authorized privately by
Ford Otosan act in compliance with their limit of authority,
while carrying out operations on behalf of Ford Otosan, as
specified in the Internal Directive or related authorization
document.

10.6. Isin niteligi gerektirmedikce, Sdzlesmelerin en fazla bir (1)

yil icin imzalanmasi esastir. Siresi bir (1) yih asan
Sozlesmeler, Genel Mdudur veya Genel Muduar Bas

Yardimcisi tarafindan imzalanir. Sdézlesmelerin silresinin
uzatiimasinin degerlendirildigi hallerde, s6zlesme suresinin
sona ermesinden makul bir sure once ihale ve satinalma
surecleri  tekrar isletiimelidir.  Sozlesme  slresinin
uzatilmasina karar verilir ise, sdzlesme suresi dolmadan
once gerekli siire uzatim protokoll, Ydénetim Kurulu ig
Ydnergesi’ne uygun olarak imza edilmelidir.

10.6.

It is essential to sign contracts for a maximum of one (1) year
unless the nature of the work requires it. Contracts exceeding
one (1) year in duration must be signed by the General
Manager or the Deputy General Manager.In cases of
evaluation of extension of contract times, bidding and buying
processes must be operated again in a reasonable time
before the expiration of the contract. If the extension of
contract time is decided, the required time extension protocol
must be signed before the expiration of the contract, in
compliance with the Board of Management Internal Directive.

10.7.S6zlesmede yer alan duzenlemelere aykirilik tespit edilmesi

halinde durumun tespit edilmesi ve karsi tarafa gerekli ihtarin
gonderilmesi S6zlesme Sorumlusu’nun gorevidir.

10.7.

It is the responsibility of the person in charge of Contract to
detect any contradiction in the Contract, if there are any, and
send notice to the other party.




11. REKABET MEVZUATINA UYUM

11. COMPLIANCE WITH THE COMPETITION REGULATIONS

11.1.Ford Otosan, faaliyetlerini rekabet mevzuatina uyum
konusunda “SIFIR RISK” politikasiyla slUrdurmektedir. Bu
politika cercevesinde, tum calisanlar Rekabet mevzuati

bakimindan risk tegkil edebilecek her turlu eylemden kaginir.
(25)

11.1.Ford Otosan conducts its business according to a policy of
"ZERO RISK" in terms of Compliance With Competition
Regulations. Under this policy, all employees avoid any

activity which may pose risk under Competition Legislation.
(25)

11.2.Ford Otosan higbir sart ve kosulda, rakipleri ya da diger
sirketler ile belirli bir mal veya hizmet piyasasinda dogrudan
veya dolayh olarak rekabeti engelleme, bozma ya da
kisittama amacini tasiyan veya bu etkiyi doguran yahut
dogurabilecek nitelikte olan anlagmalar yapmaz, uyumlu
eylem igerisinde bulunmaz. ) ve 24

11.2. Under no circumstances and conditions, Ford Otosan
can sign agreements, act in mutual practices with the
competitors or any other companies for a certain good or
service market that would directly or indirectly prohibit, disrupt
or restrict competition or have such an impact. () and (24)

11.3.Ford Otosan, belirli bir piyasada tek basina ya da diger
tesebbuslerle birlikte hakim durumda oldugu durumlarda, bu
hakim durumunu tek basina yahut bagkalari ile yapacagi
anlasmalar ya da birlikte davraniglar ile higbir sekilde kotlye
kullanmaz.

11.3.In circumstances where Ford Otosan is in a dominant
position in a given market, alone or together with other
entities, Ford Otosan will never abuse this dominant position
by itself or with agreements entered into with third parties or
concerted acts.

11.4.Ford Otosan c¢alisanlarinin, dogrudan ya da dolayl olarak,
rakip sirket calisanlari ile Ford Otosan’a ait Rekabete
Hassas Bilgileri paylasmalari ya da rakip sirketlere ait
Rekabete Hassas Bilgileri rakip sirket calisanlarindan
almalari kesinlikle yasaktir. Sayilanlarla sinirli olmamak
Uzere Urun, fiyat degisiklikleri, zam oranlari, zam tarihleri,
fiyat stratejisi, indirimler, kar, ihale fiyat teklifleri ve diger
sartlari, Uretim miktarlari, kapasite kullanimlari, stok, satis,
siparig, ihracat, ithalat, satis hedefi adetleri, maliyetler,
yatirirm planlari, musteri listeleri, bayi tesvik ve primleri gibi
kamuya acglklanmamis ve ticari sir niteliginde olan ve

11.4.1t is strictly prohibited that employees share Ford Otosan’s
Competition Sensitive Information with competitors’
employees and accept any Competition Sensitive
Information of the competitors from the employees of the
competitors either directly or indirectly. Without being limited
to those listed, all kinds of information such as product prices,
price changes, raise rates, raise dates, price strategy,
discounts, profit, tender price proposals and other conditions,
production quantities, capacity utilizations, stocks, sales,
orders, import, export, sales objective numbers, costs,
investment plans, customer lists, dealer incentives and




rakiplerle  paylasiimasi  halinde rekabeti bozacak,
kisitlayabilecek ve/veya bu etkiyi dogurabilecek nitelikteki
bilgiler “Rekabete Hassas Bilgi” olarak nitelenir. ) ve (24)

premiums that have not been disclosed to the public and
qualify as trade secrets and in the event that they are shared
with the competitors, that might disrupt, restrict and/or have
such an effect on competition, shall be deemed as
“Competition Sensitive Information”. () and 24

11.5.Rakip sirket calisanlari ile bir araya gelinen, dernek, oda, vb.
tesebbus birlikleri toplantilari Rekabet Mevzuati’'nin ihlaline
yol agabilecek eylemler bakimindan yuksek risk tasirlar. Ford
Otosan calisanlari, bu tip toplantilarda Rekabete Hassas
Bilgiler'in goérusulecek olmasi ya da Rekabet Mevzuati’'na
uygun olmayan gorusme, anlasma ve kararlarin olasiligi
halinde bu tip toplantilara katilmaz, katilmis ise derhal
toplantiyr terkeder ve durumu Hukuk Mdusgavirligi'ne yazili
olarak bildirir. G9

11.5. Association of undertakings’ meetings in where competitor
firms’ employees come together, have high risk in the context
of activities that may infringe Competition Law and
Regulations. In case Competition Sensitive Information shall
be discussed or in the possibility of reaching agreement and
taking decision that are improper under Competition law and
regulations, Ford Otosan employees shall not attend these
meetings, If the employees attend such meetings, they leave
the meetings immediately and report in written to the Legal
Office. 0

11.6.Ford Otosan; bayilerinin ve yetkili servislerinin kendi satis
fiyatlarini, kar ve indirim oranlarini belirleme 6zgurliklerine
saygl duyar, bu 6zgurluklerin kisitlandigi izlenimini yaratacak
her tarlt eylem ve beyandan kaginir.

11.6.Ford Otosan and employees have respect for freedom of
dealers and authorized services for determination of sale
prices, profit and discount rates themselves; they avoid any
activity and statement that may give an impression of
restriction of such freedoms.

11.7.Ford Otosan calisanlari Ford Otosan’in Rekabet Uyum
Programi Kurallar’'na, bu konuda belirlenmis prosedur ve
talimatlara tam bir sekilde uyar, ¢alistigi departman iginde bu
duzenlemelere uyumu gozetir, gerekli uyarilari yapar,
Rekabet Mevzuati ile ilgili tereddut duyulan her durumda
Hukuk Musavirligi ile irtibata gecger, goris alir.(26). (27) ve 33

11.7.Ford Otosan employees comply with Competition Law
Compliance Program of Ford Otosan and related
procedures, instructions fully, take care of follow up such
arrangements in the department where she/he works, make
necessary warnings, contact with the Legal Department and
receive opinion on any matter that is hesitated. (26). (27) and (33)

12. SIYASI FAALIYET YASAGI

12. POLITICAL ACTIVITY PROHIBITION

12.1.Ford Otosan siyasi partiler, politikacilar ya da siyasi adaylari
destekleyici faaliyetlerde bulunamaz, bu kisi ve kuruluglara
badis yapamaz. Bu konularda Ford Otosan isyerlerinin
sinirlari icerisinde gosteri, propoganda ve benzeri maksatli

12.1. Ford Otosan does not make contributions or engage in
activities, to support political candidates, politicians or
political parties. In this respect, the Ford Otosan does not
permit propaganda, demonstration or similar activities within




faaliyetlere izin vermez. Ford Otosan’a ait kaynaklar (arag,
bilgisayar, e-posta gibi) siyasi amacl faaliyetlere tahsis
edilemez.

the company premises. Ford Otosan resources (e.g.
vehicles, PC’s, e-mails) cannot be allocated to political
activities.

13. URUN GUVENLIGI VE KALITE

13.PRODUCT SAFETY AND QUALITY

13.1.Urlin guvenligi ve kalitesi Ford Otosan’in ve galisanlarinin
oncelikli hedeflerindendir. Bu c¢ercevede calisanlar sirket
standart ve prosedurlerine uygun olarak Urunlerin guvenligi
ve kalitesini saglamak igin Uzerlerine duseni yapmakla
yukumladurler.

13.1. Product safety and quality are among the prime objectives of
Ford Otosan and its employees. In compliance with the
product safety and quality, the employees are required to do
their part, in line with company standards and procedures.

13.2.Ford Otosan ve calisanlari Urln guvenligi ve kalitesinde
devamliligin saglanmasi igin surekli iyilestirmeyi hedefler. Bu
cercevede kalite kulturunun calisanlara ve is ortaklarina
yayilmasi oncelikli hedeflerimizdendir.

13.2.Ford Otosan and its employees aim for continuous
improvement to ensure continuity in product quality and
safety. The expansion of our quality culture to our employees
and business partners is among our main objectives.

14. PAYDASLARIMIZ iLE iLISKILER

14. RELATIONS WITH STAKEHOLDERS

14.1.Ford Otosan, mdusterileri, bayileri, yetkili servisleri,
tedarikgileri, muteaahitleri ve benzeri diger paydaglarn ve
kamu ile olan iligkilerinde her zaman nazik, profesyonel ve
adil bir sekilde davraniimasini ilke edinmigtir. Calisanlar bu
ilkeye uygun davraniglar sergilemekle yukumludur.

14.1.1tis the basic principle of Ford Otosan to conduct its relations
with customers, dealers, authorized services, suppliers,
contractors, other stakeholders and public in a courteous,
professional and equitable manner at all times. Employees
are obliged to act in compliance with this principle.

14.2.Calisanlar, gerek islerini yurGitlrken gerekse 6zel yasantilari
sirasinda Ford Otosan’in kamuoyu ya da Ford Otosan ile
iligkisi olan diger kisi ve kuruluglar oOnunde itibarini
zedeleyecek ya da hukuken zor duruma dusmesine neden
olacak higbir davranigta bulunamazlar. Tum galisanlar basta
sahsi sosyal medya faaliyetleri olmak Uzere, sergiledikleri
kisisel yaklasimlarin Ford Otosan ile
irtibatlandirilabileceginin ve bu c¢ercevede Sirket'in ve

14.2. Employees, during work and their private lives, cannot
behave in a manner, which might harm the reputation of Ford
Otosan before the public or third parties who Ford Otosan has
a relation with or cause Ford Otosan to face legal
difficulties.All employees act as be aware of their personal
approaches, particularly their social media activities, can be
linked to Ford Otosan and in this context can influence the




calisanlarinin kamuoyu nezdinde itibarlarini

etkileyebileceginin bilinciyle hareket ederler.

Company’s and its employees’ reputation in the public
opinion.

14.3.Calisanlar, incitici, zarar verici, itibar zedeleyici, onur Kirici,
asagilayici, durustluge aykiri, ayrimcilik yaratan veya
birilerine haksiz bir rekabet avantaji saglayan ya da bu
sekilde degerlendirilebilecek her tarla fiil, islem, beyan ve
davranigtan ozellikle kaginacaklardir.

14.3. Employees will refrain from any act, transaction, statement
or attitude, which is or which might be regarded as indelicate,
harming, humiliating, discreditable, dishonest, discriminating
or that provides unfair competitive advantage to somebody.

14.4.Urlinlerimize sahip ¢lkmak ve satis sonrasinda da
musterilerimizin  yaninda olmak Ford Otosan ve
¢alisanlarinin gorevidir.

14.4.1t is the duty of Ford Otosan and its employees to stand by
our products and to be by our customers’ side after sales.

14.5.Ford Otosan, musteri memnuniyeti ve sadakati konusunda
otomotiv  sektorinin o6nde gelen firmasi  olmayi
hedeflemektedir. Bu hedef cercevesinde calisanlar tim
musgsteri iligkilerinde, her zaman, samimi, saygili ve
yardimsever olacak, kendilerine ulagan her turli musteri
bagvurusunu derhal Mdusteri lliskileri  Ydneticiligi'ne
ileteceklerdir.

14.5.1t is the aim of Ford Otosan to become automotive sector’s
leading company in customer satisfaction and loyalty. In this
respect, employees will be friendly, respectful and helpful in
all customer contacts and direct all types of customer queries
they received to Customer Relations Department.

14.6.Tedarikgiler, bayiler ve musteriler ile olan sahsi iligkiler higcbir
zaman c¢alisanlarin aldigi kararlarda etkili olmayacaktir.
Calisanlar, Ford Otosan ile olan iligkilerini kendilerine veya
uguncu kisilere menfaat temini amaciyla
kullanmayacaklardir.

14.6. Any personal relation with suppliers, dealers or customers
will never influence the decisions taken by employees.
Employees shall not exploit its relation with Ford Otosan to
derive benefit for themselves or third parties.




15. YOLSUZLUKLA MUCADELE VE UYGUNSUZ OLARAK
NITELENDIRILEBILECEK DIGER DURUMLAR

15. ANTI CORRUPTION AND OTHER SITUATIONS REGARDED
AS IMPROPER

15.1. Ford Otosan, yolsuzlukla miicadele konusunda SIFIR RiSK
prensibi ile hareket eder. Bu gercevede Calisanlar Ford
Otosan’in Yolsuzlukla Mucadele Politikasi’'na ve bu politika
tahtinda c¢ikarilan prosedur ve talimatlara uymakla
yukimladar. G5

15.1.Ford Otosan adopts the principle of ZERO RISK when it
comes to anti corruption. In this context, employees are liable
to comply with Anti Corruption Policy and the procedures and
instructions under this policy. ©

15.2.Calisanlar, dogrudan ya da dolayli olarak ya da Uguncu
kisiler araciligi ile higbir Kisi ya da kurulusa, rusvet, herhangi
bir menfaat, kolaylastirici 6deme veremez, bunlari teklif ya
da taahhut edemez.

15.2. Employees can not give, offer or promise bribe to any person
or institution, seek benefit or make facilitating payments
through third parties, directly or indirectly.

15.3. Calisanlar, dogrudan ya da dolayli olarak ya da Uguncu
kisiler aracihigl ile higbir kisi ya da kurulustan, rusvet,
herhangi bir menfaat, kolaylastirici 6deme kabul edemez ya
da alamaz.

15.3.Employees can not accept bribe, benefit or facilitating
payments from any person or institution through third parties,
directly or indirectly.

15.4.Ford Otosan c¢alisanlari, is yaptiklari, distributor, bayi,
danigsman, vekil, musavir vb. kisi ya da kuruluglarin,
dogrudan ya da dolayli olarak Ford Otosan ile ilgili is ve
islemlerinde, Ford Otosan’in Yolsuzlukla Mucadele
Politikasi’'na uygun hareket etmesi, etkin bir i¢ politika
gelistrmesi ve bu politikayr uygulamasi icin gerekili
sozlesmesel tedbirleri almak ve denetimleri yapmakla
yukamladar.

15.4.0n businesses and processes of persons or institutions such
as distributors, dealers, consultants, attorneys, advisers etc.
that are directly or indirectly related to Ford Otosan,
employees of Ford Otosan are liable to take required
contractual precautions and conduct inspections in order for
Ford Otosan to act in compliance with Anti Corruption Policy,
develop an effective domestic policy and execute this policy.




15.5.

Calisanlar, gorevlerini Ford Otosan’in menfaatini en Ust
duzeyde tutacak sekilde, g¢alisma ilkeleri etik kurallari ve
prosedurleri g¢ergevesinde yerine getireceklerdir. Ford
Otosan ile is iliskisi icinde bulunan ya da is yapmak isteyen
kisi ve kuruluglarla olan iligkilerin yuratilmesi sirasinda,
potansiyel menfaat catismalarinin engellenmesine iligkin
ilkeler asagida belirtildigi gibidir;

a) Degeri 50€’u asmayan ve bir usllstzlugun varligi izlenimi

yaratmayan nitelikteki promosyon ve hediyeler disinda
hicbir hediye veya promosyon kabul edilemez.
Calisanlara hediye edilmek istenen ve piyasa degeri
50€yu asan hediye ve promosyonlarin nazik¢e iade
edilmesi gerekmektedir.

b) Degeri 50€'yu asmayan ve bir usulsuzlGgun varligi

izlenimini yaratmayan nitelikteki hediye, promosyon ve
kolayliklar diginda, higbir hediye veya promosyon
verilemez.

c) Herhangi bir mal ya da hizmet ile ilgili genel olarak

saglanmayan higbir indirim ya da menfaat kabul edilemez
ya da uygulanamaz.

d) Nakit para, hediye ¢eki veya kiymetli madenler hediye

olarak verilemez veya kabul edilemez.

e) Banka ve finans kuruluslarindan, herkes icin gecerli

f)

kosullar haricinde borg para alinamaz. (Bu tip kuruluglarin
Ko¢ Toplulugu calisanlarina ve ailelerine sagladigi
kosullar istisnadir)

Calisanlar, Ford Otosan ile is yapan veya is yapma ihtimali
bulunan higbir kisi veya kurulustan dinlenme, egitim, spor
ve eglence amagcl aktiviteler igin destek talep veya kabul
edemezler. Caliganlarin sosyal veya hayir amacli olarak
diger Kisi ve kuruluglardan bagis talep ettigi durumlarda,

15.5.

a)

b)

f)

Employees will perform their duties in a manner prevailing
the interest of Ford Otosan and in compliance with its code
of conduct, ethic rules and procedures. Principles regarding
handling potential conflict of interests during conduct of
relations with individuals and institutions doing, or seeking to
do business with Ford Otosan, are as follows;

Gifts or favors cannot be accepted other than those, which
values do not exceed €50 and do not leave an impression
as of an irregularity. Gifts and promotions which are given
to employee as a present should be given back gently if
their values exceed 50€.

Gifts or favors cannot be given other than those, which the
values do not exceed €50 and are not perceived as
improper.

Discounts or benefits with regards to goods or services that
are not generally available cannot be accepted or provided.

Cash, gift vouchers or valuable coins cannot be accepted
or given as a gift.

Loan money from banks and financial institutions in terms
not otherwise available to the public cannot be accepted
(except the terms that are provided by such institutions’ to
Koc Group employees and their families).

Employees shall not accept or request support regarding a
vacation, education, sport or entertainment activity from an
individual, or institution doing, or seeking to do business
with Ford Otosan. In the event where employees request a
contribution from individuals and institutions for social or
charity reasons; employees are required to act carefully




g)

h)

)

bagista bulunacak kisilerin galisanin Ford Otosan’daki
gorevinin etkisi altinda kalmamasina 6zel dikkat ve 6zen
gOsterilecektir.

Kamuya acik olarak yapilan veya ilgili kamu kurumu
tarafindan vyasalara uygun olarak vyapilacak resmi
gorevlendirmeler gergevesinde katilim saglanacak sirket
organizasyonlari digsinda, Ford Otosan ile ilgili bir hususta
islem yapma ya da onay verme yetkisinde olan resmi
gorevliler, dinlenme, egitim, spor ve eglence vb. amacli
aktivitelere davet edilemez.

Genel Midir veya insan Kaynaklari Direktdrligi’niin
onayi ile yapilanlar hari¢ olmak Gzere Ford Otosan’in
herhangi bir fonksiyonu veya calisanlar, diger ¢alisanlara
ya da onlarin ailelerine higbir sekilde Ford Otosan adina
hediye veremez. Ford Otosan tarafindan yUratilen destek
faliyetleri (sosyal sorumluluk projeleri, burs, sponsorluk
gibi) bu durumun istisnasidir.

Calisanlar, Insan Kaynaklari Direktorligli  onayi
olmaksizin, Ford Otosan adini kullanarak herhangi bir
faaliyete, derneg@e, kisi ya da kurulusa destek veremez,
menfaat saglayamazlar.

Ford Otosan’in iligki icinde bulundugu veya Ford Otosan’la
is yapmak isteyen bir bagka firmada hisse ya da menfaat
sahibi olmak ancak Ford Otosan Genel Muduru’nun onayi
ile mimkindur. Kiguk yatirrmcilarin (borsada bir sirketin
%5'den az hissesine sahip olan) istanbul Menkul
Kiymetler Borsas’'nda kote edilmis senetlere sahip
olmalari bu hiakmdn istisnasidir. Calisanlar kendilerinin
veya yakinlarinin, Ford Otosan ile iligki icinde bulunan
sirketlerde ya da Ford Otosan ile yapilan islemlerde sahip
olduklari her tiirlii maddi menfaati derhal insan Kaynaklari

9)

h)

)

and diligently so that the contributor is not influenced by the
position of the employee at Ford Otosan.

Officials that are authorized to take action and give
approval on a case related to Ford Otosan can not be
invited to activities of rest, training, sports, entertainment
etc., except for the company organizations in which
participations will be made as part of official public
assignments or assignments performed by the related
public institution, in compliance with the laws.

Apart from those that are performed under approval of
General Manager or Human Resources Directorate, any
function of Ford Otosan or the employees cannot give gifts
on behalf of Ford Otosan, to other employees or their
families. The support activities (social responsibility
projects, scholarship, sponsorship, etc.) executed by Ford
Otosan is an exemption of the foregoing rule.

Employees shall not provide support or gain an advantage
from any activity, association, individual or institution using
the name of Ford Otosan without approval of the Human
Resources Directorate.

Employees can only acquire a share or interest in a
company doing, or seeking to do business with Ford
Otosan through the approval of the General Manager of
Ford Otosan (small investors obtaining less than 5% shares
quoted on Istanbul Stock Exchange are exempted).
Employees should inform the Human Resources
Directorate of any financial interest held by members of
their family in companies doing business with Ford Otosan
or in any business transaction with Ford Otosan.
(Conditions, for which authorization from the General




Direktorlugu’ne bildireceklerdir. (TTK uyarinca Genel
Kurul'dan yetki alinmasi gereken haller sakhdir).

k) Calisanlar, bagh calisanlarindan, yoneticilerinden ya da
Ford Otosan’daki gorevleri cergevesinde is iligkisi icinde
olduklari kisi, kurulus ya da bunlarin galiganlarindan borg
para alamaz ve sahsi iglemlerinde kefil olmasini
isteyemez.

[) Calisanlar, is iliskisi icerisinde bulunulan veya bulunulma
potansiyeli tagiyan kisi veya kurumlarin gerceklestirdigi
genel katilima agik; konferans, resepsiyon, tanitim
etkinlikleri, seminerler vb. digindaki, karar almada
etkileyici olan veya Oyle algilanabilecek sportif faaliyetler,
yurt ici / disi geziler, vb. davetlere Genel Mudur ve ya
Genel Mudur Yardimcisi’'nin onayl olmadan katilamazlar.

m) Calisanlar, kendilerine bagl veya islerini kontol ettikleri
Ford Otosan personeli veya taseron personelden Ford
Otosan’daki gorev ve sorumluluklari disinda is yapmasini
isteyemez. Ucret karsiliyi veya bedelsiz mesai saatleri
disinda higbir faaliyet talep edemez.

15.6.Calisanlar, yurt ici ve yurt digi is seyahatlerinde, “Ford Otosan

Seyahat Yonetmeligi” hukimlerine gbre seyahat taleplerini
gerceklestirir ve seyahat bitiminde masraflarini beyan eder.
Calisanlar, Seyahat Yonetmeligi'nde tariflenen harcamalar
disinda higbir harcamayi seyahat masrafi olarak beyan
edemez. Calisanlar seyahatlerine iliskin sunduklari tim evrak
ve bilgilerin dogru ve gergek olmasindan sorumludur. (16

Assembly is required pursuant to Turkish Commercial
Code, are reserved).

k) Employees can not borrow any money from their superiors,
the employees under the same reporting hierharchy or
organizations, persons and their employees, with whom
they have a business relationship within the framework of
their duties in Ford Otosan, and cannot request them to be
a guarantor for personal transactions.

[) Participation in sports activities, local / international travels
or other events which are effective on decision making
process or may be perceived as such, except for
conferences, receptions, promotional activities and
seminars, etc. open to public, organized by persons or
entities having business relations or bearing the potential of
entering into business relations with the Company, is in all
cases subject to a prior approval of the General Manager
or Assistant General Manager.

m) Employees cannot ask their subordinates, other Ford
Otosan personnel that they report to and control their tasks
or subcontractor personnel to work in some activities
except their defined jobs and responsibilities. They cannot
demand any service out of work hours for a fee or for free.

15.6.Employees must do their domestic and overseas business travel

requests and expense declarations at the end of travel
according to the “Ford Otosan Travel Regulation”. Employees
can not declare any spending as travel expense unless
specified in the Travel Regulation. Employees are responsible
for ensuring that all documents and information they provide
regarding their travels are accurate and authentic. (16




16. BIRLESMIi$ MILLETLER KURESEL ILKELERI’NE (GLOBAL
COMPACT) UYUM

16.COMPLIANCE WITH UN GLOBAL COMPACT

16.1.Calisanlar, Ford Otosan’da ve Ford Otosan’in is iliskisi
icinde oldugu diger kisi ve kuruluslarda, asagida yer alan
ilkelerin hayata geciriimesine yoOnelik olarak gerekli
tedbirleri alacaklardir.

insan Haklari

a. Is diinyasi, ilan edilmis insan haklarini desteklemeli ve
bu haklara saygi duymalidir.

b. is diinyasi, insan haklari ihlallerinin sug¢ ortagi
olmamalidir.

Calisma Standartlan

c. Is dunyasi, calisanlarinin sendikal o6rgutlenme
Ozgurligunu ve toplu is s6zlesmesi yapma hakkini
desteklemelidir.

d. Her tarli zorla ve zorunlu calistirmanin 6nlne
gecilmelidir.

e. Cocuk isci
engellenmelidir.

calistinlmasi  etkin  bir  gekilde

f. ise alma ve istihdam siireglerinde ayrimciligin éniine
gecilmelidir.

Cevre

g. Is dlnyasi, gevre sorunlarini 6nleyici ve gevreyi
koruyucu yaklagimlari destekler.

h. Cevreye yonelik sorumlulugu artiracak her turll
faaliyete ve olusuma destek verilmelidir.

16.1.Employees will take necessary measures to implement the
following principles by Ford Otosan and by other individuals
and institutions in which Ford Otosan has a business
relationship with.

Human Rights

a. Businesses should support and respect the protection
of internationally proclaimed human rights.

b. Make sure that they are not complicit in human right
abuses.

Labor Standards

c. Businesses should uphold the freedom of association
and the effective recognition of the right to collective
bargaining.

d. The elimination of all forms of forced and compulsory
labor.

e. The effective abolition of child labor.

The elimination of discrimination in
employment and recruitment.

respect of

Environment

g. Businesses should support a precautionary approach to
environmental challenges.

h. Undertake initiatives to promote greater environmental
responsibility.




i. Cevre dostu teknolojilerin gelismesi ve yayginlasmasi
desteklenmelidir.

Yolsuzluk

j. Is dinyasi, risvet ve ayrimcilik dahil her tirli
yolsuzlukla mucadele etmelidir.

I. Encourage the development and diffusion of

environment friendly technologies.
Anti-Corruption

j. Business should work against corruption in all its forms,
including extortion and bribery.

17. ETIK KURALLAR

17.ETHICAL RULES

17.1. Cahganlar, gorevlerinin yerine getiriimesinde; surekili
gelisimi, katihmcihgi, saydamhgi, tarafsizhigi, dartstltgu,
Ford Otosan vyararini gbzetmeyi, hesap verebilirligi,
ongorulebilirligi ve beyana guveni esas alirlar.

17.1.In carrying out their duties, employees are predicated on
continuous improvement, participation, transparency,
impartiality, honesty, pursuing the good of Ford Otosan,
accountability, predictability and trustworthiness.

17.2. Caliganlar, gorevlerinin yerine getiriimesinde; calisma
hayatinda gunlik yasami kolaylastirmayi, ihtiyaglarin en
etkin, hizli ve verimli bicimde karsilanmasini, hizmet
kalitesini yukseltmeyi, ¢calisanlarin memnuniyetini arttirmayi

ve sonug¢ odakli olmayi hedeflerler.

17.2.In carrying out their duties, employees aim to simplify the
daily life in working environment, meet the needs efficiently
and quickly, improve service quality, increase the satisfaction
of employees and focus on the end results.

17.3. Ford Otosan yodneticileri, yonetim yetkilerini, profesyonel
standartlarda ve kurumsal disiplin igerisinde kullanirlar,
calisanlara is ve islemlerle ilgili gerekli agiklayici bilgileri

vererek onlari is suregleri hakkinda aydinlatirlar.

17.3.Ford Otosan executives, use their management authority in
accordance with professional standards and corporate
discipline, and inform employees on business processes by
providing explanatory information on the job and business
transactions.

17.4. Caliganlar, gorevlerini ifa ederken baski, hakaret veya
tehdit teskil eden ya da keyfi davranis ve uygulamalarda

bulunamaz.

17.4.1n carrying out their duties, employees cannot engage in any
behavior or practice that is coercive, insulting, threatening or
gratuitous.

17.5. Calisanlar, gorevlerinin gerektirdigi glivene layik bir sekilde
davranirlar, bu cgergevede iglerin yudrutilmesinde gerekli
dikkat, 6zeni gOsterirler. Sirket goérevi ihmal ve suistimale

tolerans gostermez.

17.5.Employees act in accordance with the confidence deserved
by their duties and to this respect show the required attention
and care in carrying out their duties. The Company does not
tolerate breach of duty or misconduct.




17.6. Cikar ¢atismasi; ¢galisanlarin, gorevlerini tarafsiz ve objektif
sekilde icra etmelerini etkileyen ya da etkiliyormus gibi
g6zuken durumlar ile Ford Otosan ile olan iligkileri dikkate
alindiginda, ¢alisanlarin, yakinlarinin, arkadagslarinin ya da
iliskide bulundugu diger kisi ya da kuruluglarin bir menfaate
sahip olunmasi halini ifade eder.

Calisanlar, ¢ikar catismasinda sahsi sorumluluga sahiptir
ve clkar catismasinin dogabilecegi durumu genellikle
sahsen bilen kisiler olduklari i¢in, herhangi bir potansiyel ya
da gergek cikar catismasi konusunda dikkatli davranir,
cikar gatismasindan kaginmak igin gerekli adimlari atar,
cikar catismasinin farkina varir varmaz durumu ustlerine
bildirir ve ¢ikar ¢catismasi kapsamina giren menfaatlerden
kendilerini uzak tutarlar.

17.6.Conflict of interest refers to provision of benefits to or
obtaining a similar personal interest by, employees, their
relatives, friends, individuals or institutions in relation to the
employees, which influences or perceived to influence the
employees to perform his/her duties in an impartial and
objective manner when it comes to the relations with Ford
Otosan.

Employees have a personal responsibility in relation to
conflicts of interest. Since the employees are the ones who
could personally know the circumstances which might
constitute a conflict of interest, they must act carefully over a
potential or real conflict of interest situation, take the required
steps to avoid conflicts of interest, inform their supervisors of
a conflict of interest as soon as they become aware of one
and stay away from benefits gained within the span of a
conflict of interest.

17.7. Cahsanlar, Ford Otosan bina ve tasitlar ile diger Ford
Otosan mallar ve kaynaklarini Ford Otosan amaglari ve
hizmet gerekleri disinda kullanamaz ve kullandiramazlar,
bunlari korur, akilci bir sekilde kullanir ve her an hizmete
hazir halde bulundurmak icin gerekli tedbirleri alirlar.
Yonetim yetkisine sahip c¢alisanlar, bagli ¢alisanlarindan
sahsi isleri igin talepte bulunamazlar.?

17.7. Employees cannot use and make use of Ford Otosan
buildings, vehicles and other assets outside of Ford Otosan
objectives and service needs, protect these assets, use them
in a rationalistic manner and take the necessary precautions
to have them in a ready to use state. Employees with
administrative authority, cannot request any personal work
from their subordinates. ©¢?

17.8. Calisanlar, Ford Otosan’a ait her turli kaynagin
kullaniminda israf ve savurganliktan kaginir; mesai
suresini, Ford Otosan mallarini, kaynaklarini, isgucinu ve
imkanlarini kullanirken etkin, verimli ve tutumlu davranirlar.

17.8.Employees refrain from using Ford Otosan resources in a
wasteful and lavish manner, and act in an efficient,
productive and sparing manner during their use of its working
hours, Ford Otosan assets, resources, employment force
and facilities.




17.9. Yonetici g¢alisanlar, sorumluluk alanlari igerisinde her turlt
suistimali énlemek ve isbu Calisma ilkeleri'ne riayeti temin
etmek igin gerekli tedbirleri alirlar. Bu tedbirler; yasal ve
idari duzenlemeleri uygulamayi, gerekli denetim ve
kontrolleri yapmayi, egitim ve bilgilendirme konusunda
uygun calismalar yapmayi, personelinin kargi karsiya
kaldigi mali ve diger =zorluklar konusunda dikkatli
davranmayi ve Kisisel davraniglariyla personeline ornek
olmayi kapsar.

17.9. Executives take the necessary precautions within their area
of responsibility to prevent malpractice and to ensure
compliance with this Code of Conduct. These precautions
include; compliance with legal and administrative
arrangements, performing the required audits and controls,
taking appropriate educational and informative initiatives,
being careful over the financial and other difficulties faced by
employees and setting a precedent by their own personal
conduct.

18. !STEN AYRILANLARIN FORD OTOSAN VE ORTAKLARI iLE
IS YAPMASI

18. BUSINESS RELATIONS OF EX-EMPLOYEES WITH FORD
OTOSAN AND ITS SHAREHOLDERS

18.1.Ford Otosan, Ford Motor Company, Ko¢ Holding A.S. ve
bunlarin istiraklerinde c¢alisan Kkisilerin isten ayrildiktan
sonra Ford Otosan ile, bizzat ya da bir sirkete ortak, yonetici
olarak saticilik, yuklenicilik, danigsmanlik, komisyonculuk,
temsilcilik, bayilik veya benzeri sekillerle is yapmalari
menfaat catismasi riski ve etik endiselere yol agan bir
durumdur. Bu risk ve endigelerin bertarafi igin tim
calisanlar asagida yer alan kurallara uymakla yakumludar.

a) llgili kisinin calstig sirketten ayriimasi zerinden 2 vyil
gecmedikce bdyle bir kisi ya da ortagi/yoneticisi oldugu
sirket ile is yapilamaz.

b) Bu tip kisi ve girketler ile is yapilmasinda anilan kiginin
daha 6nce Ford Otosan, Kog¢ veya Ford grubu iginde
go6rev yapmis olmasi hi¢bir zaman tercih sebebi olamaz.

c) Bu tip kisi ve sirketlerle is yapilmasinda sirketin satin
alma kurallarina riayet edilmelidir.

18.1.To enter into a business relation with Ford Otosan or in the
capacity of a reseller, contractor, consultant, commissioning
agent, agent, representative, dealer or otherwise by a person
who himself founds a new company or becomes a partner or
director of a company after leaving his job in Ford Otosan,
Ford Motor Company and Koc Holding is a very important
event requiring special attention as it may pave the way for
conflict of interests and negative perceptions or
impressions.In order to eliminate the risks and concerns
about this all employees are obliged to obey below rules.

a) A business cannot be performed with a person or the
company s/he is the manager/partner of unless 2 years
elapses after the related person leaves job

b) Having been worked for Ford Otosan, Ko¢ and Ford
Group before is not considered as a reason for
preference a doing bussiness with a forementioned
persons and companies.




d) Bu tip kisi ve sirketlerle is yapilan her durumda ilgili
Genel MUdur Yardimcisi bilgilendiriimelidir.

e) Bu maddede sayllan sapmalar ancak IK
Direktorlugu’nun bilgisi ve Genel Mudur'an yazili onayi
ile mumkuanddar.

c) In the case of business transaction with these people
and companies, Ford Otosan purchasing rules should
be followed.

d) In any business transaction with these people and
companies, Assistant General Manager should be
informed.

e) Deviations/exceptions of these clauses are only
possible with the written approval of HR Directorate and
General Manager.

19.KiSISEL VERILERIN KORUNMASI MEVZUATINA UYUM

19. COMPLIANCE WITH PROTECTION OF PERSONAL DATA

19.1. Kimligi belirli veya belirlenebilir gergek kigiye iligkin her turlt

bilgi Kisisel Veri'dir. Bu tanima sayilanlarla sinirli olmamak
Uzere ad, soyad, medeni durum, dogum tarihi, tasit plakasi,
telefon numarasi, e-posta adresi, kimlik numarasi, adres,
ses ve gorunti kaydi dahildir. Ford Otosan calisanlari,
ziyaretgileri, is yaptigimiz tedarikgi, alt yuklenici, distribGtor,
bayi ve yetkili servislerin ortaklari ve ¢aligsanlari, mevcut ve
potansiyel musterilerimize ait bu neviden veriler Kisisel
Veri'dir. 13)ve (14)

19.1. Any information belonging to a real person whose identity is

known or can be identified is Personal Data. This definition
includes, but is not limited to, name, last name, marital
status, date of birth, license plate, phone number, e-mail
address, face, id number, address, sound and video
recordings. These kinds of data of Ford Otosan Employees,
visitors, our supplier, subcontractor, distributor, partners and
employees of subsidiaries and authorized services, our
existing and potential customers are Personal Data. (13)and (14)

19.2.Kigisel Veriler: (i) Ford Otosan bakimindan kanuni bir

gereklilik, (ii) Ford Otosan ile bir sdzlesme iligkisinin
kurulmasi, (ii) Ford Otosan’in mesru menfaatlerinin
gerektirmesi, veya (iv) ilgili kisinin belgelendirilebilir onayi
olmasi hali harig, temin edilemez ya da Ford Otosan
sistemlerinde saklanamaz.

19.2.Personal Data: can not be accessed to or stored in Ford

Otosan systems unless; (i)there is a legal requirement for
Ford Otosan, (ii) there is a contract relation with Ford Otosan,
(iii) the data is required for legitimate interests of Ford Otosan
or (iv)there is an approval of the related person to document
the data.




19.3.Kisisel Veriler, Gizli Bilgi niteliginde olup, kisitli ve kontrollu
bir sekilde erigsim saglanir. Kigisel Veriler girketin belirledigi
ve onayladidi veri saklama lokasyonlari diginda
saklanamaz. Ford Otosan tarafindan idari bir kararla
onaylanmadikga c¢alisanlara tahsis edilen  girket
bilgisayarlarinda Kigisel Veri saklanmasi kesinlikle yasaktir.

19.3.Personal Data is Confidential Information and has a limited
and controlled access. Personal Data can not be stored
anywhere other than data storage locations specified and
approved by the company. Without Ford Otosan’s approval
with an administrative decision, storage of Personal Data in
company computers assigned to employees is strictly
forbidden.

19.4.Ford Otosan calisanlari, Kisisel Veriler'in edinilmesi,
saklanmasi, erigsimi, kullaniimasi, 3. Kisilere aktariimasi,
Turkiye disina ¢ikarilmasi, anlagmalara konu edilmesi,
silinmesi, anonimlestiriimesi ve Kisisel Veri sahibinin
taleplerinin karsilanmasi gibi Kisisel Veri ile ilgili tim
konularda Ford Otosan’in ilgili politika, prosedir ve
talimatlarina uymakla yukumludur. Yasal duzenlemelerin
ihlali halinde hapis cezasini da igceren hukuki ve cezai
yaptirimlar s6z konusu olabilecektir. 7). (19). (20). (21), (22) ve (34)

19.4.Ford Otosan employees are liable to comply with Ford
Otosan Personal Data Procedures and Instructions in all
issues relevant to the personal data such as acquisition,
storage, access, utilization of Personal Data, transfer of
Personal Data to third parties, taking them out of Turkey,
mentioning them in agreements, deleting, anonymizing
them, and meeting the demands of the owner of the Personal
Data. In case of breach of legal arrangements, there can be

legal and penal sactions that may include imprisonment. 7
(19), (20), (21), (22) and 34

19.5. Kendisiyle iletisime gecilmesi konusunda mevzuata uygun
bir onayl olmayan mevcut veya potansiyel musteriler ile
pazarlama, reklam, kampanya, anket, arastirma, tanitim,
veri toplama vb. amaglarla irtibata gecilemez. Boyle bir
faaliyetin yapilmasi dncesinde ilgili izinlerin mevcut olup
olmadidi sirket prosedurlerine uygun olarak kontrol
edilmelidir.

19.5.1t is forbidden to contact with existing or potential customers,
who do not have a legal approval on getting in contact with
them, for purposes like marketing, advertising, campaign,
survey, research, data collection etc. Before such activities,
it is required to check whether there are relevant
permissions, in compliance with the Company procedures.

19.6. Calisanlar, Ford Otosan’a iligskin faaliyetleri sirasinda erisim
sagladiklari Kisisel Verileri Ford Otosan’in igi disinda bir
amag icin kullanamazlar.

19.6.Employees can not use Personal Data, which they've had
access during their activities in Ford Otosan, for any purpose
other than Ford Otosan business.
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Yukarida belirtilen Calisma llkelerini okudugumu ve kabul ettigimi:

> Bu Calisma ilkelerinin is akdimin ayriimaz bir parcasi
oldugunu,

» Ford Otomotiv Sanayi A.S.’de ifa edecegim gorevim
esnasinda bu ilkelere uygun hareket edecegimi,

> Yukarida belirtilen Calisma ilkeleri cercevesinde Ford Otosan
ile is yapan sirketlerde, rapor edilmesi gereken fakat rapor
edilmemis bana ya da yakinlarima ait herhangi bir menfaatin
bulunmadigini,

> Bugin itibariyle Calisma ilkeleri'nin ihlalini tegkil edecek bir
durumumun olmadigini,

> Calisma ilkeleri’'ni ihlal etmem veya bu ilkeleri ihlal eden fiilleri
onaylamam, yonlendirmem veya bu konularda bilgi sahibi
olmama ragmen gerekli bildirimi uygun sekilde yapmamam
halinde, is akdimin feshi derecesine varabilecek ¢esitli disiplin
yaptirmlarina(®® tabi tutulabilecedimi bildigimi ve bu
husustaki muvafakatimi beyan, kabul ve taahhit ederim.

| have read and accept the above Code of Conduct and | declare,
confirm and undertake that:

» This Code of Conduct is an integral part of my employment
contract,

» | will comply with this Code of Conduct whilst performing my
duties at Ford Otomotiv Sanayi A.S.,

» Within the frame of above Code of Conducts, | or my relatives
do not have financial or other interest with companies, doing
business with Ford Otosan that should be reported but not yet
reported,

» 1 do not have any circumstances that result in an breach of the
Code of Conduct as of today

» | declare, acknowledge and undertake that disciplinary
sanctions, including termination of my employment, might be
applied against me, if | violate, approve, direct any activities that
violate the Code of Conduct, or fail to report any activities, even
| am aware of, that are against the Code of Conduct.

Ad / Soyad

imza

Tarih

Name / Surname

Signature

Date




